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Malaysia Shipping Industry

Malaysian seafarers vs Foreign seafarers

— Annually

16000 i
- = | 6000
12000 Maaysian | - Cestificate of Recognition
10000 are sued to foresgn seafarers

8000

L loss of

4000

o I RM30 mllllnn

outflow per maonth
0 loss of oppontunities ["r
2010

Malaysian seafarers

2012 2013 2014 2015
Source: Manme Depatment Malysa

Jobs & Career advancement




Rebranding of Central Mercantile Marine
Fund (CMMF) =

Seafarers

-
A

Objective : To promote employment of Malaysia seafarers

Activity Expected outcome Responsibility
1. Review and strengthen the Aready and available maritime skills Ministry of transport Malaysia
Central Mercantile Marine Fund base which matches the needs of supported by the Maritime Institure
mechanism to support : and supports the Malaysian shipping of Malaysia
. Implementation of sector.
Malaysia First policy « g g = oy
. Funding of apprenticeship, Success ind S A 'ty Pe
specialization and seafarer
L * Rate of compliance with DSL
) i Lisyrar el manning conditions.
seafarer employment 2018- 2020
seaurity, .c?ondmons and « Reduction inissuance of CORs
opportunities
2. Development of a Maritime
Education and training

Bluerint



FUNDING

* Initial idea was to
sought government
funding

* Not practicable in
long run

e |dea of EAu-COR

MALAYSIA




EDU — Certificate
of Recognition
(EduCOR)

e Online course model,
introduced in 2017

* Kickstart the formation of
Seafarer Management Centre,
\VEIEVSE ot ®

TARIMNER CERT!'

* Funds channeled back to
education fund, awareness
campaign & promoting career
development




Seafarer
Management
Centre, Malaysia| it

STRATEGIC THRUSTS

AND - s
. ° TGMHCBNGEERSE /\/
y A n e u t ra | e n t I ty e n g a g I n g | Enhancing inclusiveness Improving wellbeing career Strengthening stakeholders Focusing on human
W it h m a r. i ti m e St a k e h O | d e r. S towards caring society through developments :gg:::rrigion for greater fc:rﬁ:::l :::?s?amms

locally and regionally

 Supporting resolution 12 of
STCW Code and CMMF rules iJQ
1984, para 3

Through foreign crew Unlocking the potential Encourage writing and research
contribution to supply to global market among seafarers

* 4 thrust with 3 game
changer




What Edu-Cor
told us?

* An insight to market trends

» Shortage area can be
identified

« Companies which are hiring
foreign workforce

MALAYSIA

NATIONALITY

732
| 193198
[T TT .
50473729163 6 9 616106 4 7 3 2 1 1 1 1 1 1 1 1 1
<< Y<IO<CLUZSzZOI<SSOIWIQLIEZSIS
BoSz28z92X552372023:8=z282¢2¢=
852203338 2oEFo3Iz2553382,8283
> = _~ — o =
8=z 2g0FS2ES853 S8 N%2208585,0 &2
=5 s = gx‘ﬁng\ERjOSE\EZ‘QO\EI\I}_ N <
s - C < T t£tT=2 g%=32 y
@ Sl =
=
(U]
Oct
g9 107
59
— 49 43 44
_______ 27 32 = s _ .
¢ H B E EEE ETE 9 9 > 2 53 1 52
&." & K '\.'. K R /\ K K K K & L K &
RO S SR S S IO Q@A&ﬂ&n&ﬂ@w FF @& e
SEFSLELITL T FTEES I FESLE
ST S S «&\600&((&%0’\“ SRS
P¥ & TSN e W TSI E 0 S Y
W & K & T N & C
W S Q S




Long term
strateqgy

* Active participation in
international relation,
Increasing
marketability of local
talent

* Inducing technology BETTER SHIPPING FOR

to seafarers

BETTER FUTURE

A BETTER FUT!I

* Post sea career 7'.,
p rog reSS i O n #WorldMaritimeDay !u ;




* We have engaged
various government
agencies and private
sectors, to understand
market demand

 Analyst and
recommendation to
MarDep Malaysia

* Direct entry to MBA
program using CoC

* Job matching
engagement with

WHAT

HAVE WE DONE
SO FAR?

Placing and matching
programme

Cre. tlg ew potential
velopment




What's next

® i
@ B data analyticy

» Coordinate with
MET's to produce ;
seafarer for future @ ‘ 18 Technologies

market that could transform
. Holistic career @ e the marine world
progression

 Active participation in
National Shipping
Council, Malaysia

@ Carbon capture and storage
opuision and powering )
. Communications
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Capt. Ahmad Jaafar Be
anagement Centre Malay
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